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This booklet offers a Model policy statement that
'schools shall provide equal educationa). opportunities to all students
regardless of-sex. It includes stipulations and guidelines to achieve
equal ,access in all areas of education.,The following areas are
consider10: (1) Course offerings: every course shall be;open to all
students and schools should take still's to encourage course enrollment,
of students who have- -pieviously been excluded or discouraged. (2)
Physical education: classes may notbe conduCted separately on the
basis of sex;' however, students may, be separated for participation in
sports that involve bodily contact, i.e. boxing, wrestling, football.
(3) Extracurricular. activities: schools may not sponsor or support',
chapters of single sex sororitiesi fraternities, honors
organizations, and clubs. (4) Marital and family status: students may
not be discriminated against in any aspect of oducation because Of
pregnancy, childbirth; false pregnancy, termination of pregnancy, or
recovery. Special programs may pe,operated for pregnant students if
attendance is optional. Contract/and dress codes, honors and awards,
facility use, and financial s4Stance are other areas ,discusied in
the booklet. Guidelines for imOleaentation In all areas inclnde the
formulation and implementation of a plan, based on themodel/
statement; dissemination of the policy., to students, parents,, staff,
organizations," and other relevant parties; workshops and inservice
training; and collection and evaluation' of. data on sex bias in ,

education. -(KC)
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MODEL POLICY STATEMENT AND GUIDELINES FOR IMPLEMENTATION:
EQUAL TREATMENT OF STUDENTS

Schools shall equal, educational opportunities for ail444 stu-

dents regardless of.sex. All siudenti shall be provided equafla,ccess.

to school facilities, programs, equipment, staff services, finaneW

resources and other benefits. *

,COURSE OFFERINGS

14
Every course, of study offered by a school shall be open and avail -.0

apie to students regardless of any of the above criteria. Students may

not be excluded or discouraged from, or required to enroll in, any par-

ticular course or course of study based on these criteria. There may

not be different standards for admission or foAkompletion of any given

course or course of study, and students may not be separated on these

bases for instruction, except for portions of courses dealing with human

sexuality;
5, 0 . 4 ,

'Schools should take active steps to increase the enrollment of

stUdents of one sex at-the other,in courses where they have, been pre2-

viouslyexcliudd or discouraged from enrolling on the basis of their

sex; Course descriptions hivekindicated that members of one sex were

J?
, preferred; courses were .primarily dersigned fot members of one sex;

lf:" facultfa, counselors Or other officials have discouraged students of
\ .

.01, . % 1., *=oneJ'Aex from enrolling.t

.11., , I .

.1144,..!`,

,.Where theip have beencourse prereqUisites that may have dis-
1 FA--; % ....

,

restricted 4stu4pts Qn
-.:64 :,a .

the basis qf sex, until such time
,

.

- .. :, '1.',.'. ./1'n A ' '
1,-'.iia;01404table opportunity exists fbr students of-either sex to meet y
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necessary prerequisites, no course should require as a prerequisite

enrollment in courses that have had a substantial imbalance of students

of one sex.

Although instruction in voice or chorus may not be deisignated by

sex, such instruction may l limited' o certain vocal ranges or quality

that resull4n sing1C.,sex or predominantly sinil)s-sex choruses.

a
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GUIDELINES "FOR "IMPLEMENTATION

Demonstrate commitment to elimination of sex bias in course

offerings and access thereto by the adoption'ofthe model policy

statement and guidelines for implementation.

Formulate and implement a plan for action based on the model

policy statement.

Examine and evaluate course titles and descr ptionsb course pre-
.,

requisites and content,-and enrollment standards'and practices

that suggest sex bias.

Modify any aspects of course offerings, content ay enrollment

that evince implkcit or expiicit sex bias.to make courses equally

relevant and attractive to members of both sexes.

The relevant agency or institution should develqp and supply

specific information to local school districts regarding the

sources of funds available to implement the plan of action,

including methods and timetables.

The relevant agency or institution should develop and make

available to local school districts an extensive resource

library and technical'asiistance in the-irea f sox bias in

course offerings.

Develop and maintain on a continuing basis',a sit:tem-for the col-

lection and evaluation of data on sex bias in Odrse offerings.

Disseminate widely the policy of elimination o sex bias in the

offering of courses to students, pprents, plachers, administra-

tive personnel, guidance counselo4 and the community at large.

Survey students to determine the reasori-for underrepresentation
4

of students of either sex in courses.



Develop procedures to insure that counselors, teachers and other

school. officials do not treat students. differently. oh the basis'

of sex.

Examine and eva&uate with care the conteneof each course that

has previously been designed predominantly for members of one

sex with the view of making necessary modifications so that the

course will be equally relevant and attractive to members of

*both sexes.

Workshops and inservice training programs to examine and evaluate

sexism in course offerings 'should be conducted for teachers,

counselors, administrators and school personnel,.

Written notices should be distributed to all students eligible

for courses that have had a disproportionate number of students

of one sex, informing them that all courses are open to members

of both sexes.

Examine, evaluate and modify, or eliminate (where n'pessar)I) pre-

requisites that have tended to deny or limit access to courses

for members of either sex.

.01
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YPNYSICAL IDUCATION
. /

.11he physical education prograsishould be'organized to insure that...-.,

-'------

.

student is .denied access-to or benifii from any actiyittesmAtha.
4. f Ali

-basis Of sex. -
.

A
_.,,

..:

'

,..
. ..,..

,Physical iducationcXasses may net be conducted separatdly on the
4 ,r

basis. of sex. A_
. : (

There sus; not4b4kdifferent requilremants for completion of such

courses, and students may hist be segregated solely on the sis of sex
(

withinsuch coursos:\,

Stt1ents may be separated by sex within physicill education. classes

for participation in sports if the major, activity of that sport involves

bodily contact. "(The'Sports defined as contact sports by the Title IX

regulation av wrestling, boxing, rugby,, ice hockey, fbotball and

basketball.)-

Students may be grouped within a claSs by ability, if objective

, Standards of individual performance are used and applied without regard'

to sex. High- ability groups should not be given preference inibni man-

ner in
)

facilities, equipment

treatment of the sexes.

or teaching,if it results in differential.

If a single standard-measuring skills or progress in a physical

education activity has an adverse impact on members of one sex, either

separate standards must be adopted for dembers ofeach sex or a single

standard that measures individual improvement must'be-established.

in physical education must be taught in a coeducational

setting. 40P
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Discriminatory
.

practiceser pOlicies that have resulted in .

inequitable physical.education for members of either sex should be

modified or remediated as expeditiously s'possihle.

Physical education curriculum should reqecetha interests' and
. A! I,k ..r'needs Of

.

both sexes, and the curricular and departmental organization

should demonstrate equal opportunity -for both sexes through policies
v

and staff participatio9.

Oqe set of pd'iciis, regulations and procedures that applies

equally-tdboth sexes should be developed by both male and f le
4,

staff member11.

411 1

Demonstrate commitment to e limination i\os-ex bias in theethysi-,

GurviLvars FOR IMPLEMENTATION. i *

A be

.. 41 ,

cal education program by th\p adoption of the model policy

111

statement and guidelines for lementatton.

Formulate and implement a pl n action b ed on the model

.fi

policy statement.

Examine sand evaluate for sex bias requirem ts for compliiion

of pilystc4.1 education courses, standards of individual perform-

ance % urdepartment policies, regulations and proce ea.-
4-

Modify any requirements for completion of physical education

.1

courses, standards of individual performance, depsittment policies,

regulations and-procedures that dvince implicit or explicit sex

bias.

The relevant agency .should divrelop.and sup(iy local school'idis-
..;\

tricts with specific information regarding the sources of funds

available to implement the elan-of action, including methods -NA

and timetables.

8
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The reIevlitt agency should develop and make available to iocal

school dist icts an extensive resource library and technical

assistance IA the area of sex bias in the physical education
1

program.

Develop and maintain on a continuing basis a syitem for the col=

lectiomhand evaluation of data on sex bias in the physical educa-

tion program.

Dissqpinate.wi4eW the policy of elimination of sex bias in the

physical education program to students, parents, teachers,

administra ive peysonnel, guidance counselors and the comidnity

at large.

Staff members hould receive train ing to develop 'the new skills

or knowledge needed to teach sexually integrated classes to

demonstrate and convey equal attitudes and expectations toward

both 'Sexes.

l Sex designations should be removed from department titles, class

schedules, course titles and activity areas.

Survey students to determine the interests and needs o \Woth

sexes in the area of physical education.

Standards for measuring skill or pro`
1

adverse effect on,momilers of one sexJ4h

that do not have an

Cbe estabiished.

Small group instruction should be provided to meet the needs of

the variety of student skill levels that may exist in classes.

A
t
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leXTRACURRICOMpAcrinurrss

A school,may not conduct, operate, sponsor or support any extra-
.

curricular activity that, on the basis of sex, acludes students from

participation, limits students* participation, or differentiates in

treatment of students or in the criteria of membership of students on

the basis of sex.

Schools may not sponsor or support chapters of single-sex soror-

ities or fraternities and single-sex /minor societies and-clubs. Glee

clubs and chorUsis may have sections oomposed of certain voice ranges,

but not'sections designated on qm)basis of sex.

Community groups, businesses or other OrganizatiO4s using school

facilities shout ,provide equal opportunities for members of both

sexes and may not discriminile on the basis of sex. Specifically

exemptOd from these requirements are organizations such as the Girl

Scouts, Boy Scouts, Camp Fire Girls, YMCA, YWCA and.voluntary youth

organizations whose memberShip hasp been traditionally limited to mem-

bers of one sex principally under 19 years of age and who have been

.granted Section 501(a) tax status by the Internal Revenue Service.

curprumrs FOR IMPLEMENTATION

Demonstrate commitment to elimination of sex bias in extra-

cUrricular ittes and access thereto by the adoption of the

model po icy st ement and guidelines for implementation.

Formulate and impl!!eimt a plaii for action based on the model

policy. statement:



0/ 400xemine and evaluate for sex bias the overall -pattern of oixtra-
_

, curricular activities, includtg; written policies and regulations

concerning membership' practices..,
1

Modify any aspects 4f extracurricrlar activitiesIthat evince

implicit or explicit sex bias.

The relevant agency should develop and supply local school dis-

trilts with specific information regarding the sources of funds

available to implement the plan oiraCtion, 4ncIuding methods

and timetebles,,
.

The relevant agency should develop and make available to local,
. \

sihool districts an extensive resource librery and technical
.

Asistanc: service in the area of sex bias in extracurricular
, 4

activities. .

,../'

Develop aid maintain on a continuing basis a system for the col-

.
lec on and evaluation of"-la on sex bias in extracurricular .

7act vities.

01Dissleskinate widely' the
A

policy of elimination of bias in
4je -extracurricular activities to students, parents, teachers,

admApistrative personnel, guidance cvuiselors and the community

.111.

at large.

Determine the reasons for meebership in °any extracurricular
I

activity that is predcmainsurbly single .sex-

Positive attempts should be made to encourage participation by

members of the sex that isrunderrepresented in any given extra-

activity.

Incl e in cemenannount, of activities and meetings that they

are open equally members of both sexes.
alb



Where singing groups proyredominantlr.a0 ohe sex, opportunities

should be availablfor participatios in singing groups by mos-

11/4\

Stktements of nondiscrimination should bm obtained from all 1:041t-

bars of the other sox.

npsses, organizations, pers4Ins and comTunitymgroups that use ;he

school facilitjtes:.those groups that refuse to make such state-
.

sent should not be permitted to use school facilities.

All faculty members and advisOr3 should be notified of the non-
,

discrimination policy. Inservice tvaining ma*, be necessary for
Il

faCulty btrs' or advisors who have been associated with pre-

viously' inglJesex or prodomilhantly single-sex activities.

Arr
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. MARITAL AND FAMILY STATUS

A school may not discriminate. against students on the basis of
. - .

'1 actual or. potential parental, .family-or.marital-Status if students -are

- thereby treated differently on the bas sex. A student may not be

discriminated against in any aspect of. the educational program because

of pregnancy, childbirth, false pregnancy, termination .of pregnancy

or recovery therefrom, including exclusion.from any classeS or extra-

curricular activities, except at the request .of the student or her
ed

physician.

Special programs, schools and classes may be operated for pregnant

students if the attendance in them is entirely optional, either at the
r-

request of the student or upon certification of her doctor. Separate
0

instructional programs offered to pregnant students must be comparable

to the regular instructional program. If a pregnant student is home-

bound for medical-reasons, she must be provided with thesame services

,,-prcivided'to other students-who are homebound-for medical reasons.

If a school requires courses or activities that a.pregnant stu -.

dent may not engage in for medical reasonU, she shquld be considered
- .

exempt from those requirements if other students..ire granted exemptions

for medical reasons. If a schooi.system has no services or other pro-
=

,10& :"
:aro for temporarily disabled students, it must treat pregnancy as

justification.for a leave of absence forte a reasonable period of time

GUIDELINES FOR IMPLEMENTATION ir

Demonstrate commitment to elimination of sex bias in treatment'

of'-students-on the basis of marital and family status by the

.1*

A



.

adoption of the moderpolicy statement and guidelines for

implementation.-

1?orioulate and implement a plan ttio'r action:based on _the model

policy statemifie:
"Nt,

AD The relevant agency should develop and supply localschool

district's with specific information regarding the sources of

'fUnds.avallable.to imaiment the' plan of action, including

methods and timetables..

The relevant agency should develop and make available to.local:

school districts an extensive resource.library and technical

assistance in the area of sex bias in treatment' of students OA

the basis of marital and family status:
6

axamtne and revise, where necesary,all poliCies, regulations

or-directions. regarding the treatment of married and/or pregnant

students'.

Examine course descriptions of special programs provided for

pregnant students to insure that they-:are comparable to,regular

. courses.
411 Compile and evaluate data concerning the number of students who

z

hove dropped.out of school because. of. pregnancy or related

.conditions the .number that have returned and,- where possible,

the reasons for those dec%sions.

.0 Encourage local school districts to provide adequate child care

facilities to enable studenepdients to complete their education.

Interview students-, specialprograms for pregnant students
;
to.

determine whether enrollment in thai program is entirely4Option-
.

al and whether those programs are4substaniially comparable to a
,

regular. cours4 of study.

o

t



examine the reinstatement proce urea with a view towardremtving

any conditions that might discou age a student from returning to

school.

Initiate counseling services to e age the re-enrollment of

students who have left school beca e of marriage, pregnancy or

'related conditiont.

Notify all students, parents and pers el of the nondiscrim16-

tory policy relating to pregnancy and marital statut.

Provide inservice training for teachers,°administrators'and other

personnel to eliminate sex bias on the bas0 of marital and
. \

family status in treatment of students and o sensitize them to

the problems of such students.

15
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CODES OF CONDUCT AND DRESS

4 A ichool may not, on the basis of sex, subject any student to
. . .5

-separate rules of behavior or apply different standards for c liance

with such rules.. Schools may.not assign different penalties or punish-
.

ments for violation of such rules. Rules of-aPPearance and dress

'should be sex neutral and nondiscriminatory in their,applicatj.on.

Supervisors and enforcers of codes of conduct and dress should

be the same for arbors of both-sekes.

GUIDELINES FOrR IMPLEMENTATION

Demonstrate commitment to elimination of sex bias in treatment

of student conduct and dress by the adoption of the model policy

statement and guidelines for implementation-

Formulate and implement a plan for action bated on the model
s

licy statement. lk

camine (and modifywhere necessary) reguldtions

practices concerning rules of conduct, 'appearance

ary action.
.

1

Communicate the requirements, concerning codes of conduct and

a.

statements and

and(disciplin-

dress to students, parents, teachers and other school:personnel

responsible for enforcement of same.

16
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HO ORS AND IZFARDS
z. a

A school may not differentiate on the basis,of sex in the bestow-

ing of awards and honors.
7

Schools:may not use different
-

criteria for members of either sex
, .

to be eligible for honors or awards. Different awards or_honors may

not be given to students for similar accomplishments on the basis of

`their sex. Letter clubs or honor societies-must be open on an equal

basis to members of both sexes.

i)

OVIDEZINES FOR IMPIAEMENTATION

Demonstrate commitment to elimination of sex bias in the bestow-

ing of awards and honors by the adoption of the model policy,

statement and guidelines for implementation.

Formulate 'and implement a planfor action based on the model

policy statement.

Examine and evaluate tfie criteria for awards and honors to

assess past discriminatory practice&.

Modify such criteria where necessary to eliminate sex bias in

( the bestowing of awards and honors.

Examine associated clubs or activities and fake appropriate

modifications to insure equal treatment of both sexes.

Students a sonnel and outside.organizations that sponsor or

give awards and donors mut bevnotified of this policy.

11W



FACILITIES
S

Comparable facilities must be proyided for all students, without

discrimin4tion on the basis of sex. "Separate locker rooms, toilets

and showers are permitted for each sex as long as\they are of compar-

able quality.

GUIDELINES FOR IMPLEMENTATION

Demonstrate commitment to provision of comparable facilities

for each sex by the adoption o{ the model policy statement and

guidelines for implementation.

Formulate and implement a plan for action based on the model

policy statement.
4,

The relevant agency should develop and supply local schdol

districts with specific information regarding the sources, of

funds-available to iMiilement the plan of action, including

methods and timetables.

A review should be conducted of all facilities t t are desig-

nated for each sex, and the amount and condit' s of equipment

in each facility.

If ntcessary, facilities should be reassigned, remodeled or_

acquired to make them comparable for each sex.

.Where other arrangements ,are impractical, existing facilities

may be used at separate times on a comparable basis for stu-

dents of each sex.



FINANCIAL ASSISTANCE
I

Schools may not on the basii,of'sex provide differeni'amounts
#09?

or

types of financial assistance, limit eligibility fOr such assistance

that is of any particular to or source, apply different criteria or

otherwise discriminate. Similarly, a school may not assist any-founds

tion, trust, agency, organization or person that provides, financial

assistance to its students ina manner that discriminates on the basis

of sex. Schools may not apply any rule or assist in the application\,

of any rule concerning eligibility for financial assistance that

treats persons of one sex differently from persons of the other4ex,

or treats members of each sex differently with regard to marital or

parental status.

Schools must insure that there is no discrimination by sex in

work-study prqgrams, either by tw or smount of work, numbers of mem-

bers of each sex eligible or participating, or the pay offered to

4tudents. Such work-study programs should also provide jobs thgt are

nontraditional or sex - neutral.

A- school may administer or assist in the administration of

scholarships,, fellowships or other' forms of financial assistance

established pursuant to certain instruments, including-wills, trusts,

bequests or acts.of a foreign government that require that awards be

made to members-of a particular sex, provided that the oa/erall effect

of the award of such scholarships, fellowships and other forms of

financial.assistance does not discriminate on the basis of sex.

In complying with the above requirement, schools must develop

and use procedures undef_which students are selected for financial

assistance on the basis of nondiscriminatory criteria and not on the

19
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'basis of availability of funds restricted to members of a particular

sex. An-appropriate sex-iestrrcted form of financial assistance may

then be aidated to each student thus selected. However, no student

may be denied the financial assistance to which he she was selected

under this procedure because of the absence of financial assistance

- designated for a member of that student's Obx.

GUIDELINES FOR IMPLEMENTATION

Demonstrate commitment to elimination of sex bias in the

administration and swat& of financial assistance by-,the adoption

of the model policy statement and guidelines for-implementation.

0-Formulate and implement a plan-for action based on the model

policy statement.

Examine and evaluate for sex bias existing criteria and pro-

cedures for the administration and award of financial assist-

ELTICe.

Modify any existing criteria and procedures for the administra-

tion and award of financial assistance that evince implicit or

explicit sex bias, except as permitted by the model policy

statement. Where existing criteria that discriminate on the

basis of sex are permitted, examine and evaluate the overall

effect of such financial assistance to determine whetifer it

results in sex bias.

Develop specific information regarding the sourcs of funds

available to implement the plan of action, including method's

and timetables.

20
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'/
Develop an extensive resource librarylond technical assistance

service in the area of sex bias in the administration and award
40

of financial assistance. 10;

Develop and maintain on a continuing basis a, system for the

011eCtion and evkluition ofiata on sex bias in the administra-

tion and award of financial assistance.

Disseminate widely to students, parents, teachers, administra-

tive personnel, guidance counselors and- all'organizations,

agenciles and persons that provide financial assistance to stu-

dents the policy of elimination of sex bias in the administra-

tion and award 'Of financial assistance.

r-
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Students should not be segregated on the basis of sex in any

aspect of the educational or extracurricular program.

Teachers and other school personnel may not segregate members of

each sex in seating or line arrangements in classrooms, cafeterias,

auditoriums, libraries, school
C-(

buses or any other facility or activity.

Supervi;Ois, teachers and other school personnel shall not segre-
.

gate members of one sex in cl rooms or small - group assignments.1(

Teachers and other sch l personnel should assign members of

each sex on a nondiscriminatory basis to tasks within the classroom
.4

hand school, such as guards, helpers, monitors, movers. School person-

nel should paAticularly strive to place members of d traditionally

underrepresented sex in such positions.

Students should not be discriminated against on the basis of sex

or segregated on the basis of sex.in the us.ol of any school facility.

GUIDELINES FOR IMPLEMENTATION

Demonstrate commitment to elimination of sex bias in education

by the adoption qf the model policy statement and guidelines

for)implementation on treatment of students.
0

Formulate and implement a plan for action based on thegrodel

policy statement.

Examine-and evaluate for sex bias seating and line arrangements

and treatment of.students by teachers and other school personnel.
1

Modify any treatment of students by teachers and other School

personnel that evinces implicit or explicit sex bias.

22
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The le t agency should develop and make- ilable to local

school districts an extensive resource libr ry and technical

assistance service in the area of sex bias in the treateitimt-af

students.

Disseminate widely thevolicy of elimination of sex bias in the

treatment of students to studentstyarents, teajhers, administra-

tive pore() el, guidance counselors and the community at large.

Provide re.garvice and

strators and all other

of students.

\

inservice training for teachers, admini-

school pelsonnel on the equal treatmente

4

23
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EDUCATION COMMISSION OF THE STATES.
14

e Education Commission of the States is a non-
'" fit ttganization formed` by interstate compact

966. Forty-five states, .Puerto Rico and the
Virgin Islands are now members. Its goal is to
farther` a working relationship among governors,
state legislators and edu rs for the improve-
ment of education. Thi reiort is an outcome of
one. of many Commission undertakings at all levels
of education. The Commission offices are located
at 300 Lincoln Street, DenvZi, Colorado 80203.
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